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- A little knowledge that acts is worth more than much knowledge that is idle.
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A (Acumens) - afuddlarhen
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E (Efficiency) MsvheudisjatiuUsansam

A (Accountability) NNSIAUSURATOURDHNAS 1Y

D (Democracy) - Flauaznisnszviidulszeidlay

Y (Yield) fnariduiivszdnduas foanulaeumadugy’

R (Relevancy)
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